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AWARD ENTRY FORM

	Company name
	<As how you want it to be printed on the trophy if you win an award. Please omit Ltd, Limited, Company or any other legally binding references for standardisation purposes.>

	Main contact person
	Full name:
Email:
Direct line / mobile:

	Country
	

	Category group
	Consultancy / Recruitment / HR Tech
<Please delete as appropriate>

	Name of category
	



BEFORE YOU PROCEED

Please refer to the HR Vendors of the Year 2019 Entry Guidelines for entry criteria, eligibility, detailed category description and other details and requirements. 

· Confidential information intended for judging purposes only should be in red text or highlight in red. 
· Judges have the right to deduct marks or disqualify entries if specified format and/or word limits are not followed. 
· If you are entering more than one category, please tailor your entries based on the category guidelines. 
· Please be reminded that any sensitive or confidential information from your clients’ side must be approved by the clients for judging.
· Please use the entry form template for submission. Marks will be deducted otherwise.

KEY CRITERIA

· Please put all supporting video links, images, graphs, diagrams, etc, into the core submission document and export them all into one single PDF file. 
· Please keep to the format of “Company Name”“Category Number”“Name of category” when you name the file name (for example: HumanResourcesMagazine34BestRecruitmentSiteInnovation). It should NOT contain any non-alphanumeric characters (for example:  spaces, underscores and characters such as !, #, @, [ ], (), $, %, &, etc, are not allowed).
· Maximum file size: 10MB
· Each criterion will weigh differently depending on the category group that you are entering.  
· Overall word limit: 2000 words. Marks will be deducted if the word count exceeds the limit.
· The judging of your entry will include four main criteria: performance, product, people and perspective.

	
	Performance % (word limit)
	Product %
(word limit)
	People %
(word limit)
	Perspective %
(word limit)

	Consultancy
	20% (400 words)
	30% (600 words)
	20% (400 words) 
	30% (600 words) 

	Recruitment
	30% (600 words) 
	20% (400 words) 
	40% (800 words) 
	10% (200 words) 

	HR Tech
	30% (600 words) 
	40% (800 words) 
	20% (400 words) 
	10% (200 words) 




SUBMISSION DEADLINE: 30 AUGUST 2019
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Section 1: Performance

Tell us how well your company/solution(s) have performed in the eligible period (2018-2019). Consider the measurable metrics/statistics on the success of your business strategies/products in relation to the initial business objectives which is/are relevant to this particular category. Why did your clients choose to re-engage/engage you? How has this collaboration/partnership transformed your business front for both parties? 

You might want to include: 

– Financial performance (for example, overall revenue growth, key growth percentage, project revenue, etc).
– Key client retention and growth.
– Client satisfaction scores.
– Length of relationship with the client(s).
– New and/or completed projects.
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Section 2: Product

Elaborate more about your product(s)/service(s) and tell us how they stand out from others in the eligible period (2018-2019) – what makes this significant and unique? Explain how your products/services help to fill the gaps for your clients, and why they are important in the HR industry.  
You might want to include: 

– Product(s) or service(s) launched or revamped. 
– Challenges, strategies, execution and results. 
– Market share and/or market approval data for the product(s)/service(s).
– Recognition and awards won.
– Innovations and discipline development.
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Section 3: People

Describe how you have succeeded in managing your key resource – people – and what makes this significant and unique? Tell us about your talent management strategies which led to such success. 

You might want to include: 

– Staff retention rates.
– Key hires/promotions.
– Profiles of senior management and their accomplishments. 
– How has your management team driven the overall business strategy?
– Staff training and development initiatives.
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Section 4: Perspective

Tell us about the vision behind your business strategies and how your company is an industry leader. 

You might want to include: 

– Your company’s contributions to the industry in the eligible period. 
[bookmark: _GoBack]– Explain in greater detail about the impact of your contributions and collaborations on the HR industry/your target clients. 
– How does your service/product align with your client’s business alignment? 
– To what extent does your service/product help to build organisational capability?
– Industry contribution/thought-leadership/Media coverage, what these mean for your product, company, clients and the HR industry. 
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Section 5: Appendix (if any) 
























DECLARATION 

 I agree to the terms and conditions and declare that this entry form is eligible for entry. I confirm all facts and figures contained within are accurate and true. I will be available should the judging panel wish to clarify any information within this entry form.
-THE END- 
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